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Abstract: 
The Sustainable Development Goals (SDGs) emphasize inclusive growth, gender equality, and 
human development as central pillars of global progress. In India, the pursuit of these goals is 
intricately tied to addressing longstanding social inequalities and empowering marginalized 
populations, particularly women. This seminar explores the interconnected dimensions of 
gender equality, women's empowerment, and social inclusion within the framework of the 
SDGs. It critically examines government policies, grassroots initiatives, and socio-economic 
challenges in achieving equitable development. Special attention is given to SDG 5 (Gender 
Equality) and its integration with other goals such as poverty reduction, quality education, and 
reduced inequalities. Drawing from empirical evidence and case studies across India, this 
session aims to assess progress, identify gaps, and propose strategic interventions to enhance 
human capabilities and promote inclusive, sustainable development. The discussion encourages 
a multi-sectoral approach to policy-making that upholds dignity, equity, and rights for all, 
especially women and socially disadvantaged communities 
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1. Introduction: 
         The United Nations’ 2030 Agenda for Sustainable Development, with its 17 Sustainable 
Development Goals (SDGs), calls for global action to eradicate poverty, fight inequality, and 
tackle climate change while ensuring that “no one is left behind.” Among these, SDG -5 Achieve 
Gender Equality and Empower All Women and Girls is not only a standalone goal but a cross-

cutting necessity that influences all other goals, including those related to education, health, 
economic growth, and governance. India, as a signatory to the 2030 Agenda, has made 
significant progress in some areas but continues to grapple with deeply entrenched social, 
cultural, and economic inequalities. With half of its population comprising women and girls, 
ensuring gender parity is crucial for realizing the full potential of India's demographic dividend. 

Social inclusion, especially of women from Scheduled Castes (SCs), Scheduled Tribes (STs), 
minorities, and rural communities, remains a persistent challenge. The multidimensional nature 
of human development encompassing education, health, economic participation, and agency 
necessitates a comprehensive and inclusive approach 
2. Objectives of the Study 

1. 1.To examine the role of gender equality and social inclusion in achieving sustainable 
development. 

2. 2.To assess India’s performance on SDG 5 and other related human development 
indicators. 

3. 3.To critically evaluate government policies and schemes focused on women’s 
empowerment and inclusion.  
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4. 4.To explore the socio-economic challenges hindering inclusive human development.  

5. 5.To propose policy recommendations that promote equitable development and 
empowerment of marginalized populations. 

3. Methodology 
         This study employs a qualitative-descriptive research approach based on secondary data 
from: - Government of India sources: Ministry of Women and Child Development, NITI Aayog, 
Census 2011, NFHS-5, PLFS - UN and World Bank reports - Peer-reviewed journals and 
publications from institutions like UNDP, UN Women, and Oxfam - Recent national and 
international development indices Data is analyzed to draw conclusions about progress and 
gaps in India's journey toward SDGs, especially those related to gender and inclusion. 
4. Literature Review 
         Academic and policy research strongly supports the view that gender equality is both a goal 
and a driver of development. According to Amartya Sen (1999), development should be assessed 
by the expansion of human capabilities and freedoms, particularly for women and marginalized 
communities. Naila Kabeer (2005) highlights that empowerment is not merely access to 
resources but also the agency and ability to make choices. 
Reports from UN Women (2021) show that increased investment in gender equality leads to 
better health, education, and economic outcomes. The World Bank’s “Women, Business and the 
Law” report (2022) emphasizes the role of legal reforms in creating enabling environments for 
gender justice. In the Indian context, feminist scholars like Devaki Jain and Bina Agarwal have 
highlighted the role of collective action and property rights in enhancing women’s bargaining 
power. 
5.  India’s Progress on Gender Equality and SDGs 
         India’s rank in the Global Gender Gap Report 2024 is 127 out of 146 countries, reflecting 
serious gaps in political empowerment, economic participation, and health outcomes. 

Achievements –  

1. Education: - Female Gross Enrolment Ratio (GER) in higher education reached 27.3% in 
2022.  

2. Health: -MMR reduced to 97 per 100,000 live births (2020), a 10% decline from the 
previous period.  

3. Political participation: 33% reservation for women in Panchayati Raj Institutions (PRIs) 

has led to over 1.4 million elected women representatives. 

4. Challenges: -  

5. Female Labor Force Participation Rate: Declined from 32% in 2005 to 25.1% in 2023 
(PLFS).  

6. Wage Gap: Women earn 19% less than men for the same work (Oxfam India Report, 
2023).  

7. Gender-based violence: NCRB data shows over 400,000 reported cases of crimes against 
women annually. 

7. Social Inclusion and Human Development 
         Social inclusion ensures equal access to resources and opportunities for all, especially for 
the disadvantaged. It goes beyond income poverty and addresses capabilities, dignity, and 
participation. 
 8. Key Issues in India: -  
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1. Caste and Gender: Dalit and Adivasi women suffer triple discrimination—by caste, 

gender, and poverty.  

2. Education: Despite improvements, dropout rates among girls from marginalized 
communities remain high due to early marriage, household responsibilities, and lack of 
sanitation facilities in schools.  

3. Health Access: Poor women in rural areas face delays in accessing institutional delivery 
and postnatal care.  

4. Digital Divide: Only 33% of Indian women use mobile internet compared to 57% of men 
(GSMA Report, 2023). Human development cannot be achieved without inclusive 
institutions, community ownership, and gender-sensitive infrastructure. 

9. Policy Framework and Government Initiatives 
India has launched several programs aligned with SDG 5 and inclusive development: -  

1. Beti Bachao Beti Padhao (BBBP): Focuses on survival, protection, and education of the 
girl child.  

2. Mahila Shakti Kendra Scheme: Empowers rural women through community 
participation.  

PM Ujjwala Yojana: Distributed over 90 million LPG connections to women, improving health 

and saving time.  

3. Stand Up India and MUDRA Yojana: Facilitate credit access to women entrepreneurs. 

Gender Budgeting: Over ₹1.7 lakh crore allocated in 2023–24 budget for schemes 
directly benefiting women. 

4. Legal initiatives include: - Protection of Women from Domestic Violence Act (2005) - 

Maternity Benefit (Amendment) Act (2017) - Sexual Harassment of Women at 
Workplace Act (2013) 

5. POSHAN Abhiyan: Aims to reduce stunting and anemia among women and children. 
10. Challenges and Gaps: 
         Despite policies and legal frameworks, implementation remains weak:  
Patriarchal norms still govern household decision-making and women’s mobility. Underfunding 
and lack of trained personnel in rural schemes.  
 Intersectionality is often ignored policies do not account for multiple layers of disadvantages.  
Lack of awareness among beneficiaries about rights and entitlements.  
Digital exclusion and literacy gaps keep women from accessing online services. 
11. Recommendations: 
         To strengthen India's efforts toward gender equality and inclusion, the following steps are 
recommended:  

1. Strengthen Gender-Responsive Governance: All ministries must integrate gender 
indicators in planning and reporting. 

2. Expand Skill and Digital Literacy: Particularly in rural and tribal areas, to promote self-
reliance and participation in the digital economy. 

3. Encourage Women’s Collective Enterprises: Support SHGs and cooperatives with credit, 
marketing, and capacity building. 

4. Improve Gender Data Systems: Ensure disaggregated data by gender, caste, region, and 
age for effective policymaking. 

5. Promote Gender Education: Introduce gender sensitivity training at schools, 
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workplaces, and governance institutions.  

6. Strengthen Implementation Mechanisms: Regular audits and community-based 
monitoring to track real outcomes.  

7. Invest in Care Economy: Recognize and reduce women’s unpaid care work by investing 
in crèches, elder care, and public services. 

12. Conclusion 
         India’s path to sustainable and inclusive development hinges on the empowerment of 
women and the inclusion of marginalized groups. While the country has adopted ambitious 
policies and made notable progress on several indicators, the real challenge lies in changing the 
social structures and mindsets that continue to hinder women’s full participation in the 
economy and society. A transformative shift in policy focus from welfare to empowerment, from 
token representation to genuine participation, is crucial... 
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